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Prefatory Note
··································································································································································  TAKAHASHI  Ikko

Original Article
A Model for Predicting Attitudes toward Foodstuffs Produced in Radioactively Contaminated Areas: 
An Examination Based on the Fundamental Motive Framework

··········································································································································································  HANITA  Kenji

Original Article
Uncertainty in educational practice at a private correspondence high school and the lives and 
characteristics of teachers who respond to it: a combination of life story research method and KJ 
method

································································································································································  ISHIKURA  Atsushi

Review Article
The role of nonverbal communication in human relationships: Advancement of interpersonal
communication research in social psychology

··············································································································································································  DAIBO  Ikuo

Research Note
The Influence of Past Club Activity Experience on Relationships in the Workforce
――Does black club activities lead to a black corporate culture? ――

··········································································································································································  Etsuko  TOGO
Megumi  M. OHASHI

Yumiko  IUME

Forums and Symposium
IMSAR 19th Forum

［Theme of the Symposium］
Issues that Organizations should Address toward the Improvement of Employees’ Motivation and 
Engagement

Part1：Speakers
Why is Japan’s Engagement Ranked at the Bottom in the World? –Think about It from the Perspective 
of Job Crafting

···························································································································································  ISHIYAMA  Nobutaka

Human Capital Management and Engagement ~ Toward the Simultaneous Pursuit of Corporate Value 
Improvement and Improvement of Job Satisfaction~

···································································································································································  OSHIMA  Takashi

Initiatives for the Improvement of Work Engagement by NIPPECO Ltd.
····································································································································································· TAKEDA  Hiroshi

Part2：General discussion
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